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With the advent of the era of knowledge economy, the competitive environment 
faced by the organization become more challenging, so the organization need its 
members to play their intelligence, and provide more suggestions on the existing 
problems and future development of the organization. The leader’s behavior is an 
important factor of the employees ' voice behavior.  
The purpose of this paper is to analyze the effect of paternalistic leadership on the 
employee voice behavior, by introducing the mediating variable of psychological 
empowerment. Firstly, we recall the relative literatures of paternalistic leadership, 
psychological empowerment and voice behavior, based on this, we establish the 
theoretical model, put forward the research hypothesis, and design the research scale.  
At the same time, the questionnaires is to deliver to organization staff in various 
industries, and 213 valid questionnaires are got and analyzed, and relative research 
hypothesizes are examined. The main conclusions are as follow: 
(1) It can be found that, authoritarianism leadership hold significant negative 
effect on the voice behavior, the benevolence leadership and moral leadership hold 
significant positive effect on the voice behavior. It shows that the employees will 
increase voice behavior when the leaders behave benignant or moral, and the 
employees will decrease voice behavior when the leaders behave authoritarian. In 
addition, the benevolent leadership and moral leadership have a significant interaction 
on voice behavior. 
(2) Paternalistic leadership also has an important impact on employee 
psychological empowerment. The authoritarianism leadership holds significant 
negative effect on the psychological empowerment, and the benevolence leadership 
and moral leadership hold significant positive effect on the psychological 
















leaders behave benignant and moral; otherwise, the psychological empowerment will 
decrease when the leaders behave authoritarian. 
(3) The psychological empowerment holds significant positive effect on the voice 
behavior. It shows that the employees will increase voice behavior when they 
apperceive much more psychological empowerment, or, they will decrease voice 
behavior. 
(4) The psychological empowerment hold full-mediating role between 
paternalistic leadership and voice behavior. That is to say, authoritarianism leadership 
negatively affects the voice behavior by the psychological empowerment, and the 
benevolence leadership and moral leadership also positively affect the voice behavior 
by the psychological empowerment. 
Finally, the research results are discussed and analyzed, and the management 
insight, limitation, and future research direction are put forward.  
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